Woodward Global Supply Chain-Supplier Certification
Dear #RecipientName#, 

Thank you for your interest in doing business with Woodward, Inc.    As an approved supplier you are required to enter the Woodward Supplier Portal, update your company profile and complete the FFATA (Federal Funding Accountability and Transparency Act) questionnaire and the annual Representations and Certifications sections.  Please make sure to review the Representations and Certifications Guidelines below. This will aid you in the completion of the applications sections. 

Please follow the instructions below to complete the process: 

1. Access the Woodward, Inc.  Supplier Portal at https://app.suppliergateway.com/woodward 

2. Click on the "Current Supplier Registration" link on the left hand side of the site homepage. 

3. Enter the following authentication key: woodward (entry is case sensitive) and your Woodward Supplier Number will be necessary to complete the process.

4. Follow the onscreen instructions and complete all of the registration and application form data that is required. 

Your prompt attention to this invitation is necessary to ensure timely handling of your registration transaction.  A completed registration and approved Representations and Certifications will be required prior to the award of any Purchase Orders or Contracts.
Woodward Supplier Representations and Certification Guidelines

FFATA (Federal Funding Accountability and Transparency Act) 

If you meet all of the below criteria, you will need to complete the Executive Compensation form that is found on the Woodward Portal.  The Portal has a Decision Tree that will guide you through the determination process:

· Your organization, in the preceding Fiscal Year, had gross income from all sources greater than $300,000.00

· More than 80% of your organization’s annual gross revenue were from US contracts, subcontracts, loans, grants, sub-grants and/or cooperative agreements in the preceding completed Fiscal Year.

· Your organization received $25,000,000.00 or more from US contracts, subcontracts, loans, grants, sub-grants and/or cooperative agreements in the preceding completed Fiscal Year.

· Information regarding compensation of your organizations executives is not available from periodic reports filed under Section 13(a) or 15(d) of the Security Exchange Act of 1934 (15 U.S.C. 78m(a)) or section 6104 of the Internal Revenue Code of 1986?

Directorate of Defense Trade Controls (DDTC)

· If you are currently supporting or planning to support Woodward’s U.S. Government contracts as a subcontractor, it is a requirement to be registered with the State Department.  If you have concerns or issues with this registration process-please contact your Global Supplier Manager and ask them to include Global Trade Compliance in your discussions.

· You will be required to enter your registration expiration date as part of your Portal Registration Process.

· For further information on DDTC registration visit:

www.pmddtc.state.gov
The California Transparency in Supply Chains Act of 2010

· If you are currently supplying or plan on supplying to any Woodward businesses in California, you must certify to this requirement.  

· Please reference the additional information as provided in the Supplier Portal.

· This clause is a mandatory flow down, applicable to your subcontractors. 

Certification and Disclosure Regarding Payments to Influence Certain Federal Transactions (Sept 2007)

· Applies to suppliers submitting quotation/proposals expected to exceed $150K.  

· If you are generally not awarded PO/contracts exceeding $150K, this provision will not be applicable.

· You may, however, certify to this clause if you expect to receive PO/contracts exceeding $150K.  By doing so you can avoid re-entering the Portal to certify at a later date.

Certification Regarding Responsibility Matters

· This requirement concerns contracting with responsible subcontractors; and   

· Subcontractors that have been excluded by the U.S. Government, due to debarment or suspension actions.

· Non-affirmative responses will be rejected, and subject to further review.

Previous Contracts and Compliance Reports (Feb 1999)

· Subcontractor shall comply with this clause with the following applicability:  If, during any 12-month period (including the 12 months preceding the award of this contract), the Contractor has been or is awarded nonexempt Federal contracts and/or subcontracts that have an aggregate value in excess of $10,000.

Additional information is available at the Department of Labor website:http://www.eeoc.gov/employers/eeo1survey/whomustfile.cfm
Affirmative Action Compliance (Apr 1984)

                         PART 1

Executive Order Affirmative Action Requirements

For Supply and Service Contractors
A. Non-construction (service and supply) contractors 

B. with 50 or more employees and 

C. government contracts of $50,000 or more 

D. are required, under Executive Order 11246, 

A. to develop and implement a written affirmative action program (AAP) for each establishment. 

B. The regulations define an AAP as a set of specific and result-oriented procedures to which a contractor commits itself to apply every good faith effort. 

C. The AAP is developed by the contractor (with technical assistance from OFCCP if requested) to assist the contractor in a self-audit of its workforce. 

D. The AAP is kept on file and carried out by the contractor; 

E. it is submitted to OFCCP only if the agency requests it for the purpose of conducting a compliance review.


E. The AAP identifies those areas, if any, in the contractor’s workforce that reflect utilization of women and minorities. 

F. The regulations at 41 CFR 60-2.11 (b) define under-utilization as having fewer minorities or women in a particular job group than would reasonably be expected by their availability. 

G. When determining availability of women and minorities, contractors consider, among other factors, the presence of minorities and women having requisite skills in an area in which the contractor can reasonable recruit. 
Based on the utilization analyses under Executive Order 11246 and the availability of qualified individuals, the contractors establish goals to reduce or overcome the under-utilization. Good faith efforts may include expanded efforts in outreach, recruitment, training and other activities to increase the pool of qualified minorities and females. The actual selection decision is to be made on a non-discriminatory basis. 

PART 2

If you are a supplier of products or services under a contract with Woodward that will deliver products (directly or indirectly) to the United States government; AND,

The value of your contract with Woodward may exceed $50,000; AND,

You have fifty or more employees; THEN,

You are required under Federal Acquisition Regulations to have a written Affirmative Action Plan.

If you have questions about whether you are required to maintain such a plan, and whether you qualify for any exemptions from this requirement, you should refer to the following link for additional information;          http://www.dol.gov/ofccp/regs/compliance/aa.htm  and/or contact your regional office for the U.S. Department of Labor, Office of Federal Contract Compliance Programs (the “OFCCP”).

********* If you have any technical questions regarding the onboarding process, please contact the support team at support@suppliergateway.zendesk.com.

Thank you for your cooperation. 

Woodward, Inc. 
